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CraTbsl NoCBALiEHa PaCCMOTPEHMI0 OAHOTO 13 HanpaBeHWil NepenoAroToBKI

11 NOBbIWEHNA KBanuduKaLum B pamkax JONONHUTENbHOIO NPOpeccoHanbHOro
o6pasoBaHuA (peanusawumn nporpamm npopeccnoHanbHoii NepenoaroToBKm)
06pa3soBaTeNbHbIMU OpraHN3aLMAMI Ha 0CHOBE COCTaBNEHUA MHANBUAYaNbHbIX
npodgeccnoHanbHbIX Nporpamm Ans obyueHns niogeil npegneHCMOHHOr0 Bo3pacTa

B LienAx coxpaHeHus UX TpyA0BOro noteHLmana 1 obecnevenns coynanbHoM 3awyuTbl
B NPOAOMKEHIN TPYAOBOI feATENbHOCTH € YYETOM OpraHN3aLOHHO-LUTaTHbIX
MeponpuATUI B OpraHU3aLuAX pasnuyHbIX popm cobCcTBeHHOCTH.

KnioueBble cnoBa: 06yueHue nuy npefneHCMOHHOr0 BO3pacTa, A0NONHUTENbHbIE NPOeccoHanbHbIe

nporpammbl, HalOHa/IbHble NPOEKTbI, COXPaHeHNe TPYA0BOro NoTeHyana, nporpamma «}.'l,emorpa¢|nm>,
OpraHn3alyOHHO-ITaTHbIe MeponpuATUA, TPyAOBbIE ¢yHKI.WII/I.

Article is devoted to consideration of one of the directions of retraining and professional development
within additional professional education (implementation of programs of professional retraining) by
the educational organizations on the basis of drawing up individual professional programs for training
of people of pre-retirement age for preservation of their labor potential and ensuring social protection
throughout work taking into account organizational and regular actions in the organizations of various
forms of ownership.
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II0 OpraHu3anumn HpO(l)eCCI/IOHaIIbHO-
To O6y‘{eHI/IH JINI] IPEAINIEHCUOHHOI'O

Qenepanuu 3alylieHa peanusanus
HaI[MOHAIbHBIX IIPOEKTOB. «B paMkax
¢penepanpHOro npoekTta «Crapiiee
IIOKOJIEHHE» HAIIMOHAJIBHOI'0 IIPOEKTa
«[lemorpacdus» Ha OpraHsl C1y:KOBI 3a-
HATOCTHU BO3JIOKEHBI 00A3aTeIbCTBA

Bo3pacta [1].

B cBA3u ¢ peannsaryeil KOHIEI-
MY HEIPepbIBHOTO 06pa3oBaHUsA
1 BO3MOJKHOCTBIO IIOJYYEHUS J0-
ITOTHUTEIbHBIX 06pa30BaTeIbHBIX
VCIYT Pa3HBIM KaTerOpUAM IeJIeBbIX

! CraThd BBIIOJHEHA I10 rocyapcTBeHHOMY 3asaHuio UJOIII CO PAH, npoekt XI1.174.1.1. (Homep rocpeructTpanuu

AAAA-A17-117022250133-9).
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