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TEOPUA N NMPAKTUKA MEHEOXMEHTA

N. A. lNetpoBckas, A. A. A6gynBaranoBa
OAKTOPbI KPEATUBHOCTU B OPFTAHU3ALUU

CoBpeMeHHbIE UCCIIENOBAHMS KPEAaTUBHOCTH ITOKA3bIBAIOT, YTO KPEATUBHOCTH
MOXET OBbITb XapaKTEPUCTUKOM HE TOJBKO OTAE]bHbIX OJaPEHHBIX WHINBUIOB, HO 1
JIIOOBIX JTIOIEI U TPYIII U YTO MPOSIBICHUE KPEATUBHOCTU B TAKOM CJIydae 3aBUCHUT OT
rapamMeTpoB BHYTPUOPraHU3aLMOHHOM cpefbl. VICXOIsl U3 3TOro, OpraHmu3ariyst MOXeT
BJIMSITh Ha KPEATUBHOCTh COTPYAHMKOB, CO3/aBast IJIsl HUX YCIIOBUSI, CIIOCOOCTBYIO-
1ME MOSIBIICHUIO HOBBIX MCH. DTH yCIOBUS, WK XapaKTePUCTUKKM BHYTPUOPTraHU-
3alIMOHHOM Cpelibl, PACCMATPUBAIOTCS B KauecTBe (haKTOPOB KpeaTUBHOCTU. B maH-
HOI4 CTaThe OMUCAaHbI TPH TPYIIIBI TAKUX (hAaKTOPOB. JIJIs MOATBEPKICHMUST TUTIOTE3BI O
BJIMSIHUM JTAHHBIX (DAKTOPOB HA KPEaTMBHOCTH MTPOBEACHO MccieaoBaHue 71 pecroH-
JIEHTA B BOCbMU KOMITAHMSIX, PE3YJIbTaThl KOTOPOTO TPEICTABIECHBI B TAHHOI CTaThe.

KiroueBbie cioBa: KpeaTMBHOCTD, OpraHu3alysi, hakKTopbl KpeaTUBHOCTH.

Petrovskaya I. A., Abdulvagapova A. A.
FACTORS FOR CREATIVITY IN ORGANIZATION

Current research indicates that creativity may not be considered only from the
perspective of personal characteristics of a gifted individual. It can manifest itself in
any person or group placed in a specific organizational context. This assumption
implies that organization can influence creativity by creating a specific environment
which fosters creativity. Specific characteristics of this environment are considered as
creativity factors. Three groups of factors are described in this article, followed by the
results of the research aimed at confirming the hypothesis that they indeed influence
creativity in organizations.

Key words: creativity, creativity factors, organization.

BBepeHune

TpagulMOHHO KpeaTUBHOCTh CUMTAIaCh MHIMBUIYaIbHOMN XapaKTepu-
CTUKOI, KOTOPOI pa3HbIe JIOAU MOTYT 007a4aTh B OOJIbIIEH NN B MEHb-
et creneHu. CiaeacTBueM TaKOro Mojaxoja IJisi OpraHU3aluu, CTpeMsI-
IIeiicsa K KpeaTUBHOCTH (BEIPaOOTKE HOBBIX U TTOJIC3HBIX MICH) 1 MHHOBA-
IIMOHHOCTH (Pa3BUTUIO Y BHEAPEHUIO 3TUX UIEH), TOJIKHA Obljia ObI OBITH
peKoMeHaIus oToMpaTh 1 HaHMMaTh UMEHHO MHIMBUIIOB, 00JIaarolIX

TEOPUA N MPAKTUKA MEHEOXXMEHTA 3
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