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An"oTanmsa

B OGakanmaBpckoit paboTe pacCMOTpPEHBbl TEOPETUYECKUE ACTIEKThI
dbopMHpPOBaHUS CHCTEMbI YIPABJICHUS MEPCOHAIOM B TypHU3ME, OCYLIECTBIICH
aHanM3 JCUCTBYIOUIEH CHUCTEMBbl YIpaBieHHs, JaHa oleHKa 3(dekTuBHOCTH
YIPABJICHUSI TIEPCOHATIOM, pa3padOTaHbl MEPONPUATHUS 110 COBEPIICHCTBOBAHUIO
cucteMmbl ympasieHuss nepcoHaiom B OO0O «Hopna-Typ». Peammszanuro
MEpONPUATH  MOXHO  cuMTarth  dA(pdekTuBHOM  Onarojgapsi  pacueram,
IpEICTABICHHBIM B TIOCJIEHEHN TJIaBe BBIITYCKHOM KBaTM(PUKAIIMOHHONW PaOOTHI.

bakamaBpckas paborta, o0beMoM /3 CTpaHUIIBI COAEPKUT 27 Tadbnwmi, 22
PHUCYHKA, CITUCOK U3 55-TH UCIOJIb30BAHHBIX UCTOYHUKOB U MPUIIOKEHHUS.

KiroueBble cioBa: TypHpeANpUsITHE, CUCTEMA YIPABICHUS NEPCOHAIOM,

MOTHUBAOWA U CTUMYJIMPOBAHUCIICPCOHAJIA, KaAPHI.

Abstract

The bachelor work deals with the theoretical basis for the formation of
management personnel management in tourism, carried out analysis of the current
management system, assessed the efficiency of personnel management, developed
measures to improve the system of personnel in the system of "Nord-Tour". The
implementation of measures can be considered effective by the calculations
presented in the final chapter of final qualifying work.

Bachelor work of 73 pages contains 27 tables, 22 figures, a list of the 55
years of references and appendices.

Keywords: tourist company, personnel management system, motivation and

stimulation of  the personnel, staff.
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