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B cTaTbe paccMoTpeHbl 0CHOBHbIE NOAX0AbI K GOpMUPOBaHUI0 KaAPOBOro COCTaBa
NpeAnpPUATHIA, BXOAALMX B COCTAB HedTexummuyeckoro knactepa Omckoii obnactu,

C no3uLum TexHonorun GopmMupoBaHns KaapoBoro pesepsa CneLynanicTos 1 NPUHLMNOB
NoBbILeHNA KBannuKaLym 1 NepenoarotToBKY KafpoB AnA COOTBETCTBUA TPe6OBaHUAM
BBOAMMbIX NPodeccroHanbHbIX CTaHAAPTOB, BbIX0Aa Ha 6onee KauecTBeHHYI0 MOfenb
pa3BuTIA 1 BbINONIHEHWA KpUTepUeB peanu3aLy HauoHaNbHbIX NPOEKTOB Ha
TeppUTOPUY PeruoHa.

KnioueBble cnoBa: Hedrexummueckmil Knactep, y4acTHUKM Knactepa, cuctema noaroToBKi CNeLnanicTos,
OCHOBHbI€ 3/1IeMeHTbl N NPUHLUNNDI Kap,posoﬁ cTpaTeruu, pa607a CKaapoBbIM pe3epBOM, TEXHONOTNN
npueneyeHna cneLnanncTos, MalicKkue yKasbl, peﬁmur OLIeHKN Cyﬁ'bEKTOB, 3¢¢EKTMBHOCTI> AeATeNbHOCTN

ryGepHaTopoB Ha Tepputopui cy6beKTa, nepcneKTUBHaA kKappoBas NONUTUKa, KaAPOBaA CTpaTerna pasuTHa
npeanpuUATMIA Knactepa.

In article the main approaches to formation of personnel structure of the enterprises which are a part of

a petrochemical cluster of the Omsk region from a position of technology of formation of a talent pool

of experts and the principles of professional development and retraining of personnel for compliance

to requirements of the entered professional standards, an exit to better model of development and
performance of criteria of implementation of national projects in the territory of the region are considered.

Keywords: a petrochemical cluster, participants of a cluster, the system of training of specialists, basic elements
and the principles of personnel strategy, work with a talent pool, technologies of involvement of experts, May
Decrees, the rating of assessment of subjects, efficiency of activity of governors in the territory of the subject,
perspective personnel policy, the personnel development strategy of the enterprises of a cluster.

O6berHeHNEe TPEeIPUATUNA pas-
HBIX (OpM COGCTBEHHOCTH U MaCIIITa-
60B IeATETFHOCTY OCHOBAHO Ha HEO6XO-
JFIMOCTH KOHIIEHTPAIH ITPOU3BO/CT-
BEHHOMU JIeATEILHOCTH, (POPMIPOBAHIN

YCTOWYMBBIX IETIel II0CTaBOK CHIPH,
KOMILTIEKTYIOIUX, IoaydhabprKaToB
Y TOTOBOY IIPOAYKIINY, CO3lAHUY UH-
TerpUPOBAHHBIX PETHOHAIBHBIX U MEIK-
PETMOHATBHBIX CTPYKTYP.
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