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TEOPUA N NPAKTUKA MEHEOXMEHTA

WN. A. lNetpoBckKas, A. B. bbl4KoBa

KOHLUENUMA NMAEPCTBA KAK CJTYXXEHMA N BO3SMOMHOCTU
EE PEAJIN3ALMN B POCCUACKUX OPTAHU3ALIUAX

Konuenuus 1uaepcTBa-ciayXeHusl 3HAYUTEIbHO OTIIMYAETCS OT IPYTUX T€O-
pUii TUAEPCTBA B TIEPBYIO OYepEllb TEM, UTO UMEET SIPKO BhIPAKEHHBI MOPaTbHO-
STUYECKUI aKIEHT, «TlIepeBOpaurBacT» poJib Jinaepa (BMECTO Juaepa, UAyLero
«BIIepeIU» TIOCIICA0BATENEH, TUIEP-CIYKUTEIb HAXOMUTCS «T103a/Ii» HUX), a TAKXKE
TEM, 4TO JIUEPAMU-CITYKUTEISIMUA MOTYT OBbITh HE TOJIBKO JIFOJIU, HO U OpPraHU3aluu
(Greenleaf, 2002). B 3apy0e:kHBIX MCCICIOBaHUAX JaHHAS KOHIEITIIMS Havaja cTa-
HOBUTbCS TIOMYJISIPHO# TOJIBKO B TIOCJIEIHUE TOJIbI, YTO CBSI3aHO C POCTOM MHTEpeca
K MOPaJIbHO-3TUYECKMUM U JYXOBHBIM acIieKTaM JInaepcTBa. B naHHOI cTtaThe pac-
CMaTPUBAIOTCS OCHOBHBIE MOJOKEHUST KOHUETILIUY JIMIEPCTBA-CIIYXKEHUSI, a TAKXKE
TIPUBOJSITCS Pe3yIbTAaThl UCCIeIOBAHNSI, HATIPABIEHHOTO Ha aHAJIN3 BO3MOXKHOCTH
MPUMEHEHHUsI TaHHOM KOHLIETIIUN B POCCUIICKUX YCITOBHSIX.

KioueBsbie ciioBa: TMIepCTBO, TUIEPCTBO-CITYXKEHNE, POCCUICKAsT KyTbTypa.

Petrovskaya I. A., Bychkova A. V.

SERVANT LEADERSHIP CONCEPT AND ITS IMPLICATIONS
IN THE RUSSIAN CONTEXT

The concept of servant leadership is substantially different from other leadership
theories: it has a pronounced ethical and moral aspect, it overturns the role of a lead-
er (instead of being one who leads the way for the followers, servant-leader goes
behind them), and it implies that not only people, but institutions can be servant-
leaders (Greenleaf, 2002). The concept is gaining popularity in the international
research amid the growing interest concerning the moral and spiritual dimensions of
leadership. This paper describes the concept of servant leadership and presents the
results of the research aimed at investigating the possibility of applying servant
leadership in Russia.

Key words: leadership, servant leadership, Russian culture.

KoHuenuusa nuaepcTBa Kak ClyXKeHus

BnepBbie TepMUH «IHIEPCTBO-CIIy:KeHUE» (servant leadership) Obu1
npemnoxkeH P. I'puninndom B padote «The Servant as Leader» (Greenleaf,

TEOPUA N MPAKTUKA MEHEOXXMEHTA 3

MepeiTn Ha CTpaHWLy C NOSHON Bepcuens


http://rucont.ru/efd/293909
http://rucont.ru/efd/293909
http://rucont.ru/efd/293909
http://rucont.ru/efd/293909
http://rucont.ru/efd/293909
http://rucont.ru/efd/293909

