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B Meroanueckux yKazaHMSIX IS CaMOCTOSITENIbHOM paboThl MO
HazBanueM «Deutsch fiir Magister in der Personalverwaltung» (Hemeuxuii mis
MarucTpoOB HaINpaBlIEHUS MMOATOTOBKH ,,Y IpaBJIeHUE NIEPCOHATIOM ‘) paccMaTpUBaeTCs
METOJUYECKH  MOJOOpaHHBII W OpPraHU30BAaHHBI  HEMEUKOS3BIYHBIN U
PYCCKOSI3BIUHBIM MaTepuand U3 00JIACTH YIPABICHUS TEPCOHAJIOM JJIsI U3y4eHUs
HEMEIKOI'O $A3bIKa MArucTpamMu no  HampasiieHuto  moArorosku 080400.68 —
VYpaBiieHHE IEPCOHAIOM.

B conepxanue JaHHBIX METOAMYECKUX YKa3aHUW BXOIAT YydeOHbIC
AyTEHTUYHBIE W AANTUPOBAHHBIE TEKCTHI JIJI1 YCTHOTO M MHUCBMEHHOTO TEPEBOJA,
KaXIbll M3  KOTOPBIX  CONPOBOXKIACTCS  KOMIUIEKCOM  YIOPAXHEHUW IO
(GOpPMUPOBAHUIO WM PA3BHUTHIO S3BIKOBOM W pPEUYEBOM KOMIICTCHIIMH B YCTHOHW H
MMUCbMEHHOM HEMELKOS3bIYHON PEYH, POJIEBBIE UTPBI, TPAMMATAYECKUMN CITPABOYHUK
Y CIIMCOK MCITOJIb30BaHHBIX HCTOYHUKOB.

MeTtonuueckue yka3aHusi 1Jisi CaMOCTOATENLHON paboThl MpeTHA3HAUYCHbI
JUISI MarucTpoB, OOYYalOIIUMXCS 1O TMporpamMMe BBICHIETO MPOGecCHOHATBHOTO
00pa3oBaHus MO JUCHUIUIMHE «/[eT10BOM HHOCTPaHHBIN S3BIKY.
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